Macclesfield Youth Brass Band (MYBB)

Policy Statement on the Recruitment of Ex-offenders

o MYBB actively promotes equality of opportunity tor all, recruiting individuals with
the right mix of talent, skills and potential, and welcomes applications from a wide
range of candidates, including those with criminal records.

e C(Candidates are selected for interview based on their skills, qualifications and
experience. Having a criminal record will not necessarily bar you from working with
MYBB but this will depend on the nature of the position applied for and the
circumstances of your offences. We undertake to treat all applicants for positions
fairly and do not discriminate unfairly against any subject of a criminal record check
on the basis of a conviction, caution or other information revealed. '

e Applicants will only be asked to provide details of convictions and cautions that
MYBB is legally entitled to know about. Details of which convictions are protected
are available on the DBS website.
https://'www.gov.uk/government/publications/filtering-rules-for-criminal-record-check
-certificates

e A thorough risk assessment will be conducted before deciding it is both proportionate
and relevant to the position concerned to apply for a Standard or Enhanced DBS
check, also ensuring the role is legally eligible for one ot these types of check. We
comply fully with the DBS Code of Practice
https://www.gov.uk/government/publications/dbs-code-of-practice and the Basic
check: Processing standards
https://www.gov.uk/government/publications/basic-check-guidance-and-policies/basic
-check-id-checking-guidelines-from-22-april-2025

e Where completion of a DBS check is identified as necessary for a position, all
application forms and relevant recruitment documentation will specify this
requirement. An application for the DBS certificate will be submitted in the event of
the individual being offered the position.

e [n the event that a criminal record for a candidate is revealed (self-disclosed or on
DBS check) an objective assessment will be conducted to decide whether this affects
the position offered. Sources of further guidance will be identified if needed.

e We will have an open and measured discussion with you on the subject of any
offences, or other matters revealed, that are relevant to the position applied for and
could be a barrier to employment. Failure to reveal information that is directly
relevant to the position sought could lead to withdrawal of an offer of a role / position
volunteering with MYBB (or dismissal, if the role has commenced).
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