Macclesfield Youth Brass Band 4
Equality, Diversity & Inclusion Policy

1. Policy Statement

1.1 MYBB is committed to promoting equality, valuing diversity, and ensuring that no players,
volunteers, members, or audiences experience discrimination or harassment based on protected
attributes under the Equality Act 2010.

1.2 The Equality Act 2010 protects against discrimination based on:

e Disability

e Age

e Gender reassignment

e Marriage and civil partnership
e Pregnancy and maternity

e Race

e Religion or belief

e Sex

e Sexual orientation

1.3 MYBB will make reasonable adjustments where required to ensure disabled players, volunteers,
or audience members are not placed at a substantial disadvantage

2. Definitions

2.1 Equality: Removing barriers to equal opportunities and ensuring fairess for different groups of
people.

2.2 Discrimination: Acting unfairly against a group or individual through exclusion, harassment,
victimisation, or failure to address specific needs.

2.3 Disability: A physical or mental impairment that has a substantial and long-term adverse effect on
a person’s ability to carry out normal day-to-day activities.

2.4 Race: Includes a person’s ethnic or national origins, colour, or nationality, as protected under the
Equality Act 2010.

3. Implementation

3.1 MYBB's trustees are responsible for implementing and annually reviewing this policy.

3.2 All players, volunteers, members, and trustees must support the policy and report discriminatory
practices, harassment, or bullying.

3.3 Trainers, tutors, and professionals working with MYBB are expected to uphold this policy, and
relevant training will be provided to trustees and volunteers as needed.

3.4 Copies of this policy will be freely available online or upon request and can be provided in
accessible formats where required.

4. Actions We Will Take

MYBB will:

e Foster a culture that values diversity and challenges discrimination, harassment, bullying, or
oppressive behaviour.

e Ensure fair treatment for all members, trustees, and volunteers.

e Provide inclusive and accessible activities that promote equal opportunities.
Reflect the local community in our membership, board of trustees, and volunteer team by
engaging with community groups and promoting inclusivity in recruitment efforts.

e Offer relevant training and annually review this policy.
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Next review date: March 2027

CODE OF PRACTICE FOR SELECTION OF PLAYERS

Sometimes we have to select players, for example for promotion between bands, seats within
sections and contests. This code outlines the situations, reasons and selection processes.

All decisions regarding selection, promotion, seating, auditions and contest participation are made at
the full discretion of the Musical Director, taking into account the factors set out below:

Practicalities and overall numbers - we need to have regard to venue capacities, numbers
which are manageable for admin and rehearsal, and contest number limits, which means that
we work to a maximum of around 40 players in each of our three bands.

Scoring - brass band music is specifically scored so opportunities aren't the same for players
of different instruments, but we work more flexibly in the earlier stages.

Progress - players progress at different rates for a variety of reasons and we do our best to
match the opportunities we can offer with their ability and potential.

Age - we don't have set age ranges for the bands but have regard to playing ability, social
factors, and contest age limits. Players can join at any age from 7 upwards and we modify the
teaching for older new recruits.

Auditions - from time to time we audition players, usually to determine positions within a
section.

Numbers limits - on rare occasions we ask individual players to step down where our
numbers exceed the maximum for a contest, or where their age exceeds the limit set, etc.
Where this involves a selection it will be made by the Musical Director on the basis of
achieving the best possible performance for the band.



